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SYLLABUS

1. General information

Workshop title: Diagnostics of OB: Cases studies, Self-diagnosis of OB and Diagnosis in others

Form of classes: Practical workshops/ exercises / simulations of the situations

Duration: 6 hrs/1 full day

Lecturer: Nadiya Dubrovina, CSc., PhD, Associate Professor, Bratislava University of Economics and
Management

Nadiya Dubrovina was awarded her CSc. in Economics and Mathematic Methods by the Kharkiv National
University of Economics in 1997 and PhD in Finance by the University of Economics in Bratislava in 2019.
She specializes in the health economics and health econometrics, her research interests are related with
behavioral economics and social neuroscience.

2. General objective of the workshop

The workshop focuses on the causes and consequences of occupational (professional) burnout based on
modeling possible situations and the development of the recommendations for reducing the risk of
professional burnout and proposals for a strategy for motivating and retaining young scientists and
professional staff at universities.

The participants use various tools (tests, questionnaires, group work) to learn the technique of diagnosing
professional burnout and discuss the possibilities of using these techniques for self-diagnosis and diagnosing
professional burnout in other colleagues; they develop recommendations for monitoring professional
burnout for academic staff.

3. Learning outcomes (in line with the EQF)

Knowledge — Participant:

L1. presents knowledge related with the problem of occupational burnout and describes the possible typical
situations of occupational burnout on the own example or cases with friends and colleagues

L2. names diagnostic methods of occupational burnout for the self-assessment and assessment of others,
compares their advantages and disadvantages

L3. identifies signs of the possible occupational burnout and classifies the cases

Skills — Participant:
S1. uses different methods, scales and models of diagnostics and self-diagnosis of occupational burnout

S2. prepares the interviews for the identification of the symptoms of the occupational burnout
S3. develops the recommendations for monitoring occupational burnout for academic staff in higher
education institutions

Social competences — Participant:

C1. adapts to the possible situations of own occupational burnout or occupational burnout of others, shows
an open attitude to the discussion of the occupational burnout problem

C2. cooperates and communicates effectively in teamwork and collective decision-making skills
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C3. initiates actions for increasing the effectiveness of strategies for motivating and retaining young
scientists and professional staff at universities

4. Programme content

Topic 1: An occupational burnout as a phenomenon, the definitions of the occupational burnout (OB)
Topic 2: Analysis of the problem situation, related with possible OB, using case studies

Topic 3: Self-diagnosis of OB and Diagnosis in others

Topic 4: The tools for the self-diagnosis of OB and Diagnosis in others

*Number of topics adjusted to the area, content and purpose of the workshop

5. Teaching methods used during the workshop

M pair/group work L] lecture with presentation M project
M case study M simulations I moderated discussion
V] practical exercises indoor [ outdoor practical exercises [ O

6. Methods of verifying learning outcomes

[] observation of activity M presentation L] self-assessment
M group feedback [ test or quiz M evaluation survey
L e e e

7. Teaching materials

Instruction for trainer, description of the case studies, the surveys, large pieces of papers for the presentation,
set of pencils of different colors
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9. Organisational remarks (e.g. technical requirements, accessibility for persons with disabilities,
necessary equipment to be provided by participants, recruitment conditions)

A workspace for group activities, and access to pens and papers for exercises.

The workshop will be held in a wheelchair-accessible space. Materials will be made available in alternate
formats such as large print or braille if requested in advance.

No prior knowledge of occupational burnout is required.
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